Barry/Branch/Calhoun Michigan Works!
Local Occupations in Demand

According to Workforce Investment Act (WIA) legislation, training services are to be directly
linked to occupations that are in demand, meaning that these occupations are in sectors of the
economy that have a high potential for sustained demand or growth in the local area.

On a yearly basis, the Job Market/Employer Involvement Committee of the Workforce
Development Board compiles the attached list of local In Demand Occupations. In order to
determine the list, the Committee looks at Federal and State occupational and labor market data,
and may informally gather information from area businesses. Based mainly on the concrete data
presented from the Federal and State levels, the list is compiled which is reflective of high
growth/high demand occupations for our area.

The Committee makes a recommendation to the full Board to adopt this list for the year. This
list is then distributed to the contractors, among others, who use the list with their customers to
determine which occupations are eligible for training service funding. Note that the list also
provides guidance regarding occupations with the highest wages, the fastest growth and the
largest number of anticipated openings in our region.

In 2009, the Committee discussed situations within our diverse MWA where sector job growth
may be vastly different between the three counties (e.g.: while agri-business throughout the
MWA is down by 4.1%, it is a growth sector in Barry County). In other words, while the net
jobs outlook might be a decline, specific areas might in fact experience an increase in the job
outlook.

The Board approved the Committee’s recommendation to adopt a waiver process which allows
financial support for education and training in occupations that are not on the current list but
where job sector growth can be otherwise demonstrated via the waiver application process. This
waiver policy follows the Occupations in Demand list.

Section 9_a Local Occupations in Demand Guide_2009
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KEY FOR
Barry/Branch/Calhoun Service Delivery Area
2011 Occupational Demand Areas

Column A — High Demand High Wage

Only ten occupations were listed in this category. A demand occupation was identified as having a high wage if
it met each of the following criteria:

e The occupation has an education/training requirement of at least moderate term on-the-job training and
no more than a master’s degree, '

o The occupation has a 2006 employment estimate among the top 60 percent of all occupations meeting
the above educational/training criterion, and

¢ The occupation has a forecast growth rate through 2016 that is above the average rate for all occupations
within the MWA

e The occupation has a wage that is among the highest within the MWA (All with an ‘X’ in this column
have an hourly wage of at least $26.)

Column B - Fastest Growth Areas

A demand occupation was identified as having a high job growth rate if it met each of the following criteria:
e The occupation has an education/training requirement of at least moderate term on-the-job training and
no more than a master’s degree,

e The occupation has a 2006 employment estimate among the top 60 percent of all occupations meeting
the above educational/training criterion, and

e The occupation has a forecast growth rate through 2016 that is above the average rate for all occupations
within the MWA

Column C — Largest Labor Demand

A demand occupation was identified as having a high labor demand if it met each of the following criteria:
o The occupation has an education/training requirement of at least moderate term on-the-job training and
no more than a master’s degree, .
¢ The occupation has a 2006 employment estimate among the top 60 percent of all occupations meeting
the above educational/training criterion,
o The occupation has a positive forecast growth rate through 2016 (greater than zero), and

e The occupation has a projected total annual job openings level which is above the 75" percentile of all
occupations meeting the above three criteria within the MWA

Note that the 10 occupations at the top of each of these three categories are also |

* Qccupations marked with an asterisk are MWA designated.



BARRY/BRANCH/CALHOUN
WORKFORCE DEVELOPMENT BOARD
Demand Occupations and Allowable Funding
Waiver Application — Approved January 2009

Programs Affected: Workforce Investment Act — Youth, Adult, Dislocated Worker and National Emergency
Grant, JET as well as Trade Adjustment Act and any subsequent workforce development funding that may be
used for the purchase of education or training services.

Background: Current Workforce Investment Act regulations require the Board to establish a local Demand
Occupation listing. This Board annually updates its” Occupations in Demand document and provides a copy to
our Contractors, area School Districts and other stakeholders.

The Committee discussed situations within our diverse MWA where sector job growth may be vastly different
between the three counties (e.g.: while agri-business throughout the MWA is down by 4.1%, it is a growth
sector in Barry County). In other words, while the net jobs outlook might be a decline, specific areas might in
fact experience an increase in the job outlook.

The Committee feels that Contractors should have the ability to provide financial support for education and
training where job sector growth can be demonstrated. The Committee also discussed the merits of providing
more up-front staff control or control for contractors with follow-up accountability. The Committee believes
that having prior criteria developed and documented in the waiver application is the preferred methodology and
ensures a higher degree of accountability. Given these considerations, the Committee provides the following
recommendation for Board consideration.

Policy: An occupation not noted on the current Occupations in Demand document would be considered an “in
demand occupation” if a contractor or customer could document current job vacancies within the past 30 days.
Sources of such documentation could be: job postings via Internet, newspaper or trade magazine. The
contractor or customer would also be asked to project the future job outlook for the next 9 to 12 months. Sucha
recommendation, if made by a contractor, would need to be supported by an employer customer(s). Such a
recommendation, if made by a customer, would have to have support from a training contractor to determine
training capacity. Such “waiver applications” would have to also provide information relative to transferability
of skills provided through this training as well as the estimated average wage earned. Determinations for such
waivers under this provision are approved on an individual contractor or customer basis and are not transferable
across the contractors or customer base. All documentation must be submitted with the application designed by
MWA Administrative Staff and maintained on file by the MWA, Contractor and Customer.

Contractors shall follow the policy of the Workforce Development Board in determining allowable uses of
funding for On-the-Job Training and Classroom Training. Contractors shall take appropriate actions to comply
with this policy letter and application “waiver application” requirements. The Occupations in Demand

document is available at the MWA Administrative Office at Calhoun ISD, 17111 G Drive North, Marshall, M
49068.

Contact: M. J. Bruns, at 269.789.2423 or brunsm(@calhounisd.org

Expiration: Ongoing



